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of good information handling practice.  
 

 
 
 

Application to become a  
Learning and Participation Volunteer 

  
Please note: Volunteers must be a minimum age of 18 years old 
in order to fulfil our premises licence on Fire Evacuation. 
 
Please complete this application IN BLACK INK OR TYPE. 
 
 
Name:  
 

 
Telephone Mobile:    
 
 
 
Email:  
 
 
 
Please tell us which activity strand(s) you are interested in 
volunteering for? 
(Ageing Creatively, children and young people activities, 

etc.) 

Activity Strand Please 
Tick 

Comments 

Family events   

Youth Theatre    

Children’s holiday activity    

Young Volunteer programme  
(for ages 18 - 25) 

  

Ageing Creatively  
(activity for over 55s in 
community settings) 

  

Creative Wellbeing sessions  
(including Singing for Recovery) 

  

 
 

1. Why would you like to become a volunteer? 
 
 
 
 



The Corn Exchange is committed to complying with the Data Protection Act (1998) and to upholding principles 
of good information handling practice.  
 

 
 

 
2. Where did you hear about volunteering with us?  

 
 
 
 
 
 
 

3. Please tell us how your skills, experience and knowledge 
are relevant to the type of volunteering for which you 
are interested in applying. 

 
 
 
 
 
 
 

4. In line with our Safeguarding Policy, of volunteering for 
activities with the Learning and Participation team you 
may need to have a Disclosure and Barring Service (DBS) 
Certificate. This can easily be organised for you if 
needed if you have not already applied for this, but it 
is useful to know if you already have one (please 
circle). 

 
Do you have a DBS?                          Y N                                                                               

 
 

Do you have any criminal convictions? Y N 
 
 
 
 
I certify that the information given in this application is to 
my knowledge correct. 
 
Signed:       Date: 
 
 
The Corn Exchange is committed to Equal Opportunities in the 
workplace and adheres to the Equality Act 2010.  If you 
require any additional resources such as large print or 
braille etc. or have specific access requirements, as part of 
the application process, please let us know below: 


